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Invitation
As Judeo-Christians, we are called into God's 

family by our faith and our baptism.

We can respond to this call by building a more 
humane and compassionate world.

Your institution has a religious sponsorship. Th at 
means you are invited to build together, at your 

work, a world worthy of God's family.

Th e Franciscan Sisters of Perpetual Adoration, 
your sponsors, invite you to share 
in the meaning of sponsorship.
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"Dancing Francis"

Assisi Courtyard
Viterbo University Campus

900 Viterbo Drive
La Crosse, WI 54601



FSPA SPONSORSHIP

Sponsorship is the relationship whereby the FSPA continue to infl uence the civilly-
incorporated institutions they have founded or acquired in a way that furthers the mission 
of both the congregation and the institution. Sponsorship includes a formal relationship 
expressed in legal documents and an informal relationship which is the solemn pledge to 
mutual service in mission.

Overall, the FSPA have a formal sponsorship relationship with the following:

• Mayo Clinic Health System-Franciscan Healthcare in La Crosse, Wisconsin,  
co-sponsored with Mayo Clinic. Franciscan Healthcare, founded in 1883, includes 
regional hospitals and clinics, outreach services, behavioral health and the St. Clare 
Health Missions in La Crosse and Sparta.  
www.mayohealthsystem.org

• St. Anthony Regional Hospital and Nursing Home in Carroll, Iowa, founded in 
1903 includes Orchard View housing and regional clinics. 
www.stanthonyhospital.org

• Viterbo University in La Crosse, Wisconsin, founded in 1890, off ers on- and 
off -campus programming at the undergraduate and graduate levels.  
www.viterbo.edu
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The Franciscan Sisters of 
Perpetual Adoration came 
to La Crosse in 1871 and 
established St. Rose Convent 
(www.fspa.org) as their mother-
house; in 1895 Villa St. Joseph 
opened and now serves as a 
long-term care and rehabilitation 
facility for the sisters.



THE CHALLENGE of CATHOLIC, 
FRANCISCAN IDENTITY and MISSION

INTRODUCTION

In today's world, the variable forms of relationships, partnerships and service delivery 
systems result in an increasingly complex organizational culture for Catholic, Franciscan 
entities. Th e FSPA have chosen the best of the values of their foundation and past tradition 
to clarify their own identity and to mark the signs they hold as indicators of a Catholic, 
Franciscan institution in accord with their identity. Th e FSPA challenge their sponsored 
institutions' leadership, employees and friends to make this Catholic, Franciscan identity a 
meaningful part of the mission and ministry which is their life's work.

In a spirit of mutuality, the FSPA support the eff orts of their sponsored institutions 
through meaningful relationships in the ministries of board membership, employment, the 
annual sponsorship conference and the annual leadership pilgrimage program to Assisi and 
Rome. In addition, the FSPA lend their support and encouragement through their engage-
ment in organizational programs and opportunities, occasional fi nancial gifts, and invitations 
to host special events in the Mary of the Angels Chapel and other FSPA properties.

Each FSPA-sponsored institution has statements of

 ■ MISSION (why),
 ■ VISION (what), and
 ■ VALUES (how).

Th ese statements are a call to build an understanding of the heritage and tradition of the 
organization, to defi ne the service which employees work to accomplish, and to know the spirit 
with which the action moves. Th e mission and vision defi ne those who will benefi t from the 
institution's existence and what experience those inside and outside the institution can expect 
to have. Th e values defi ne the underlying guideposts for service, interactions, and behaviors.

Th e mission, vision and values of the sponsored institutions are to be aligned with the 
mission, vision and values of the FSPA. To this end, the mission, values and expectations  
are described herein with an invitation to others to see the complementarities and support 
of these traditional values with their own institution's statements.

Th e key indicators of Catholic, Franciscan identity and mission are off ered in order to 
help measure the infl uence of the sponsor's mission and values within each institution. It is the 
hope of the FSPA that refi nements will be made which will further shape and restate these mea-
surements so that they will remain meaningful to each work group invited to practice them.
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FSPA IDENTITY: MISSION and VISION

We are ecclesial women whose mission is that of the church.
We are being sent as Jesus was sent

to manifest God's love in the world;
to bring new life, meaning and hope to a suff ering and 
      searching humanity;
to heal with compassion and forgiveness; and
to proclaim the Gospel in word and action.

We proclaim the Gospel message wherever we serve
by exploring the relationship between communication of the Gospel and the 
 development of human life;
by ministering in such a way that the human and Christian dimensions of life may 
 be more fully realized;
by entering into dialogue, shared life and prayer with peoples of various mentalities, 
 races, creeds and cultures; and 
by cooperating with local ordinaries, clergy and the people of God's family.

Unity in Diversity, Constitutions of the FSPA Congregation
Article 37 "Ministry"
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GAZE
“Where there is charity and wisdom, there is neither fear nor ignorance.
  Where there is patience and humility, there is neither anger nor worry.
  Where there is poverty with joy, there is neither greed nor avarice.
  Where this is mercy and discernment, there is neither excess nor 
       hardness of heart.” 
     — Francis of Assisi
         Adm XXVII *

* All quotations are cited from:
   Armstrong, Regis, Wayne Hellman, and William Short.
   Francis of Assisi: Early Documents. NY: New City Press. 1999
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Values

Human values are the energies which move us to select one thing over another. Th ey are 
dynamic and changing as we learn to know and appreciate more and more of God's creation. 
Our priority of values can change as our way of life becomes more or less secure. Each of us 
is invited to the deepest level of values that give meaning to our lives.

Source of FSPA Values

We model our lives according to values we know and understand. 
Th e FSPA sponsors have received a model of Judeo-Christian values 
which they call a gift or a charism. It is the example given by Saints 
Francis and Clare of Assisi. As followers of Christ and his Gospel 
of life, they founded and shaped the Franciscan movement, and thus, 
the fundamental Franciscan values by which the FSPA live today. 

Th e Franciscan values are based on the core spirituality of 
Francis and Clare of Assisi. Fundamental to this spirituality is the 
understanding of the Incarnation of Jesus (humility) and the Passion 
and Death of Jesus (poverty).

Th e Incarnation of Jesus as the “Living Word of God” is the presence 
of God in each of us. God so humbled God’s self so as to become 
human in all things but sin. Th e divinity and humanity of Jesus is our 
inheritance as we are made in the image and likeness of God. As such, 
we are to return this Love of God as did Jesus, in word and deed, in 
recognition of the presence of God in every creature of the human and natural world.

Th e Passion and Death of Jesus are fundamental to an understanding of the poverty of 
Jesus in his complete dependence upon God. Jesus was willing to stand for the integrity of 
his values even to his death, recognizing that it was not about him, but about the good of all.

Francis and Clare dedicated themselves to living into the humility and poverty of Jesus 
through their radical response to the conditions of their life and times. Th e four fundamental 
Franciscan values, listed here, are the motivation for their words and actions for bringing 
the Presence of God into their reality (Incarnation) and for turning away from those words 
and actions that alienate all from the Presence of God (Poverty). Th ese are the core values by 
which the FSPA live their life, and challenge others to integrate into their life in ministry in 
their sponsored institutions. Th e Franciscan values are linked to other closely-related work 
values which demonstrate how the Franciscan values can become evident in the work setting. 
Th ey are the signs, or marks of identity, expected in a Catholic, Franciscan institution.



Franciscan Values

Contemplation is the act of turning 
ourselves unceasingly toward God in order to 
discover how to better love, serve and honor 
the Lord God.   

Conversion is the openness to confront 
ourselves honestly, and through our service 
to others, we bring the presence of God into 
our world.

  
Minores is the attitude of humility 

recognizing our true self before God and 
seeing God in all. Th is attitude assumes the 
relationship of loving service and respect for 
all of creation. It is an attitude of simplicity 
(non-duplicity) in one’s persona and one’s 
desires for life.  

 
Poverty is a heart full of gratitude for 

the abundance of God’s gifts, which are to 
be shared for the common good. It is the 
awareness of the diff erence between one’s 
needs and one’s wants, and an awareness 
of the abundance of gifts from God.

Related Values

Refl ection is a process which invites us 
to examine our actions and relationships. 
Th e outcome of true refl ection is clarity of 
direction.

Service is the desire and action to off er 
one’s gifts, talents, time and attention to 
another for the benefi t of the other and the 
common good.

Respect: Acknowledgement of one's true 
identity and place in the world frees a person 
to acknowledge the human dignity of all, 
allowing all to achieve self-fulfi llment, 
harmony and peace. Respect welcomes all 
into right relationship through pure and 
simple Franciscan hospitality.

Stewardship is based on the awareness 
of the fi niteness of physical, natural and 
human resources that calls each of us to a 
moral responsibility for the careful use of 
money, time, talent and other resources in the 
light of the needs of the community. Our 
sacred obligation is our vigilance of the 
Earth's resources, and the needs of the poor 
and marginalized.
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CONSIDER
“Let us be always on our guard lest under pretext of some gain or activity 
or help we lose or turn our mind and heart away from the Lord.” 
     — Francis of Assisi
         Earlier Rule XXII, 25  



The FSPA CHALLENGE

Having this mission and these values, the FSPA challenge the people within the 
organizations they sponsor and their internal ministries to demonstrate the signs or marks 
of Catholic, Franciscan identity within their institutions. Th is challenge is meant to assist 
leadership and employees in making value-based decisions and in shaping their institutions 
so that they remain humane and compassionate Catholic organizations.
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CONTEMPLATE
We shall “fi rst seek the reign of God and God’s justice.” 
     — Francis of Assisi 
         A Rule for Hermitages, 3 



Your RESPONSE to the CHALLENGE

You are invited to examine your institution's response using this assessment resource 
to determine Catholic/Franciscan values integration within the everyday operational life 
of your organization, and to set future benchmarks to achieve even greater integration. 
Th e instrument at the end of this booklet is off ered to assist you in this measurement. 
(See pages 18 and 19.)

To these ends the signs and key indicators of the Catholic, Franciscan identity and 
mission are off ered:

I. Mission and Values

KEY INDICATORS

1. Mission and values statements are shown to be compatible with, and complementary 
to, those of the FSPA sponsors.

2. Mission and values statements are off ered, explained and used within the institution.
3. Th e strategic plan and direction are known, reviewed and kept current in the light 

of—and in order to carry out on each operational level—the mission and values of 
the institution.

4. Th e action plans promote the integration of mission, vision and values within each 
service to be off ered. 

5. Th e daily actions of the staff  give witness to, and support for, the mission and values 
of the institution and its sponsors. 

6. Mission integration is a recognized role and function within the institution.
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IMITATE
“Let us begin, brothers [and sisters], to serve the Lord God, for up until 
now we have done little or nothing.” 
     — Francis of Assisi 
         2 Celano, VI, 103 



II. Signs of Catholic, Franciscan Identity and 
        a Complementary Mission

Assessing and examining mission and values involves more than statements which 
complement one another. It involves the refl ection of that mission and those values in 
specially selected areas and, even more, the living out of the mission and values statements 
by each employee. Th e FSPA ask that their sponsored institutions include in their operation 
these elements of Catholic, Franciscan identity.

A. A Franciscan Way of Life

Th e Franciscan way of life is a special approach to religious values 
within the Christian community. It embodies Gospel values, imitates the 
actions and perspectives of Jesus, and recommends a simple, generous, 
refl ective and healing existence. It is based on the core spirituality of Francis 
and Clare of Assisi. Fundamental to this spirituality is the abundance and 
generosity of God’s love manifested in all creation. Th e focus of a Francis-
can way of life is to receive and share God’s love through caring and compassionate actions 
and words, recognizing the inherent dignity and the unique presence of God in every person 
and creature, especially in the poor, the powerless and the disenfranchised.

KEY INDICATORS

1. Th ere is a public perception and recognition of the continuing Franciscan identity 
in the sponsored institution. 

2. Th e integration of Franciscan values in its operations is refl ected by surveys which 
document this result. 

3. Th e Franciscan traditions of providing for the needs of the poor, of women and 
children, of those in rural areas, and of providing a community-based service are 
evidenced in operational activities and fi nancial records.

4. Th e institution and its developing entities and locations are appropriately identifi ed 
as Franciscan.

5. Recognition of Francis' relationship to creation is an inspiration for projects which 
respect the Earth, such as recycling and stewardship of all types of resources.
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B. Spiritual Care
 
Catholic Higher Education is charged with the intellectual, social and emotional growth of 

its students, faculty and staff . Th e integration of professional education with religious values 
needs to combine intellectual learning with the human and Christian dimensions of life. Th e 
spiritual care of a university campus embraces all members of the university community and 
their spiritual development.

KEY INDICATORS

1. Th e number of qualifi ed persons in spiritual ministry is suffi  cient for, and refl ects, 
the population it serves.

2. Th e department is refl ective of standards for the fi eld. 
3. Personnel serving in spiritual ministry are to be well-versed in the Franciscan tradition, 

as well as their own faith tradition.
4. All members of the community are invited to assist in the work of spiritual ministry 

and to collaborate in its activities.
5. A suitable space for prayer, refl ection and counseling is available.
6. Artistic and symbolic expressions that refl ect the Franciscan mission and the tradition 

of the facility are visible. 
7. Th e ministry is carried on in cooperation with activities of the local churches, in 

harmony with the diocesan authority, and through appropriate ecumenical and 
interfaith activities.
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“As you announce peace with your mouth, make sure that greater peace 
is in your hearts.”
   — Francis of Assisi
   The Legend of the Three Companions, XIV, 58  
   



C. Catholic Social Teachings  (See last page) 

Community and Social Responsibility

Th e Catholic, Franciscan university prepares itself to serve all students in its comprehen-
sive array of programming. It devotes a particular concern for those in need of assistance to 
obtain a higher education. It cooperates with local, governmental, national and international 
programs and particularly with organizations formed on behalf of justice, diversity, develop-
ment and human progress. Th e university prepares students for ethical and moral leadership 
for the common good.

KEY INDICATORS

1. Th e responsiveness to community needs and accountability to the community is 
guided by the principle that those most aff ected by decisions will be involved in 
the decision. Th e decisions are made by the person or group competent to make the 
decision (Principle of Subsidiarity).

2. Using the defi nition of the portion of community responsibility that is to be 
addressed, and in the spirit of unity and mutuality posed by St. Clare of Assisi, 
the individual entities will respond to community-based needs through interactive, 
participative, and creative programs and resources. 

3. Th e education of students is combined with value-based programs of study including 
the Franciscan core values, formation for ethical and moral decision-making, and the 
study of Catholic social teachings, noting particularly the promotion of justice, quality 
of life, the protection of nature, the search for peace and the sharing of resources to 
better serve the human community.
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Human Resources and Resource Allocation

Resources need to be equitably allocated for internal needs, employee compensation, 
human growth and development and community benefi t. Th e stewardship of resources, 
reasonable use of technology, and value-based employee relations will refl ect an appreciation 
for, and practice of, the Catholic social teachings and Franciscan values.

KEY INDICATORS

1. Th ere are employee satisfaction surveys 
which refl ect appropriate employee treat-
ment and a respectful work environment.

2. Th ere is a balance and proportionate 
relationship among wage and benefi t scales 
throughout the organization, keeping 
in mind the eff ect on the lower income 
employee. Outplacement and severance 
support and benefi ts are equitably designed 
for all.

3. Policies are in place to provide employees 
re-training and re-employment when 
necessary. 

4. Wage and benefi t scales for employees meet 
the just wage criteria of Catholic Social 
Teaching as much as is fi nancially feasible, 
given the institution's resources.

5. Policies promote professional growth and 
career advancement.

6. Appropriate education is provided for integrating Catholic Social Teaching and 
Franciscan values into strategic business decisions.
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D. Resource Documents

EX CORDE ECCLESIAE for Higher Education – Appendix E

Born from the heart of the church, an institution of higher learning is an incomparable 
center of creativity for the dissemination and advancement of knowledge for the good of 
humanity. Dedicated to research, teaching and to the love of knowledge, it shall search for 
truth while knowing the fount of truth.

Th e ministry of higher education at Viterbo University gives evidence that faculty, staff , 
administrators and board members are recognized as a Christian community supporting one 
another. Th eir quest for truth in a Catholic, Franciscan institution of higher education is 
done for the good of society. Direction and guidance can be found in the documents of the 
Catholic Church on higher education, especially those distributed by the Sacred Congrega-
tion for Catholic Education (1990) –  Ex Corde Ecclesiae, US Application —'01.

KEY INDICATORS

1. An orientation to and ongoing education about the Catholic, 
Franciscan identity of the institution and the implications 
of this identity are provided. Th is identity is linked to the 
quality of teachers and the formation of an authentic human 
community.

2. Continual refl ection in the light of Christian faith on the 
store of human learning is present. Th is refl ection seeks to 
integrate knowledge, to continue a dialogue between faith 
and reason, to address ethical concerns and to give a 
theological perspective to the disciplines taught.

3. Consideration is given to the Catholic identity of the 
university while respecting freedom of conscience, and 
the rights of the individual and the community within 
the confi nes of truth and the common good.

4. Attention is given to the mixture and orientation of the 
university community so that a critical mass of persons 
supportive of the Catholic, Franciscan identity of the 
institution is present.

5. An educational eff ort regarding corporate/business ethics is available to corporate 
members, directors and management so that ethical decisions are integral to, and 
evident within, sound business and human resource judgments.
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E. GOVERNANCE STRUCTURES
 
Th e articulation of Christian values and standards is unavoidably incomplete since 

the Catholic identity is organic and no organizational culture can be mechanically or 
conclusively defi ned. Th erefore, supportive governance processes are needed to sustain 
ongoing relationships. Th e following are intended to support continuing dialogue.

KEY INDICATORS

1. Th e Board of Trustees annual report to the FSPA Corporate Members will identify 
programs and/or policies which implement the principles and interests stated herein 
and which indicate the corporate eff orts taken to address the challenge described.

2. Th e FSPA Corporate Members will regularly receive appropriate institutional reports 
and proposals. Th ey will respond in a manner which will further the implementation 
of the mission and values in the sponsored institutions, respecting the distinction 
between policy, administration and management.

3. Th e governance documents of the university shall refl ect the Christian, Franciscan 
values and standards identifi ed herein as the foundation for policy development and 
implementation, university culture and decision-making in support of the mission.

4. Th e FSPA Leadership Council may revise this document to refl ect the organic 
development of Catholic, Franciscan identity as they operate with partners in 
mutual service and mission.
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Rating of Key Indicators

Directions for Rating: Use the rating scale of 1 = low and 5 = high. a) Circle one number 
to indicate the present or actual state of value integration and list that number under “N” 
(now). b) Put a box around one number to indicate a realistic target of priority to have in one 
or three years from now and list that number under “F” (future). Other forms of evaluation 
and assessment of the Key Indicators are encouraged.

Ratings     LOW Scale HIGH       N      F

I. Mission, Vision and Values (See page 11):
1. Mission and values are compatible and 1 2 3 4 5

complementary with sponsors.
2. Statements are explained and used. 1 2 3 4 5
3. Strategic plan refl ects mission and values. 1 2 3 4 5
4. Action plans promote mission and values. 1 2 3 4 5
5. Daily actions give witness to mission. 1 2 3 4 5
6. Mission Integration is present. 1 2 3 4 5

II. Signs of Catholic Identity and of a Complementary Mission

A. Franciscan Way of Life (See page 12):
1. Public perception of Franciscan values 1 2 3 4 5
2. Care for the needs of the poor 1 2 3 4 5
3. Use of the Franciscan name 1 2 3 4 5
4. Stewardship practices 1 2 3 4 5

B. Spiritual Care (See page 13):
1. Adequacy of staff  1 2 3 4 5
2. Suitability of chapel and prayer space 1 2 3 4 5
3. Presence of art and symbols 1 2 3 4 5
4. Cooperation with local church  1 2 3 4 5

interfaith activities



FSPA Assessment of Catholic Identity and Mission, Page 19

Ratings     LOW Scale HIGH       N      F

C. Catholic Social Teachings
1. Community and Social Responsibility (see page 14): 

a.   Process of subsidiarity in responding to
      your defi nition of community needs 1 2 3 4 5
b.   Institution's portion of community
      responsibility: - defi ned, - done 1 2 3 4 5 
c.   Education value-based with
      Catholic Social Teachings 1 2 3 4 5   

2.   Human Resources/Resource Allocations (See page 15): 

a.   Employee satisfaction survey 1 2 3 4 5
b.   Proportionate wage and benefi ts 1 2 3 4 5
c.   Employment policies 1 2 3 4 5
d.   Just wage criteria 1 2 3 4 5
e.   Promotion of professional growth 1 2 3 4 5
f.   Integration of Catholic Social Teachings 1 2 3 4 5

D. Resource Documents:

1. Directives for Health Care (See page 16): 

a.   Ethics Committee and standards 1 2 3 4 5
b.   Refl ection on value decision-making 1 2 3 4 5
c.   Education on business ethics 1 2 3 4 5

E. Corporate Structures (See page 17):

1.   Board's Annual Report to FSPA  1 2 3 4 5
2.   Appropriate reporting to FSPA to
       support Mission 1 2 3 4 5
3.   Assessment of need to revise document 1 2 3 4 5

Th ank You
The FSPA thank you for your 

companionship on our common 
Judeo-Christian journey.
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Prayers of St. Francis

Blessing
May the Lord bless you and keep you; 
may the Lord show his face to you
and have compassion on you!
May God turn his face to you and give you peace!
Amen.

Peace Prayer
Lord make me 
an instrument of your peace.

Where there is hatred,
Let me sow love;
Where there is injury, pardon;
Where there is doubt, faith;
Where there is despair, hope;
Where there is darkness, light;
And where there is sadness, joy.

O Divine Master, grant that I may
Not so much seek to be consoled
As to console;
To be understood,
As to understand;
To be loved as to love.
For it is in giving that we receive,
It is in pardoning that we are pardoned.
And it is in dying that we are
Born to eternal life.
Amen.
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Prayer before the Crucifi x
Most high, glorious God, 
enlighten the darkness 
of my heart and give me, Lord, 
a correct faith, a certain hope, 
a perfect charity, sense and knowledge, 
so that I may carry out 
Your holy and true command.
Amen.

Praises to be said at all hours
God, all powerful, most holy
sublime ruler of all, you alone are good - 
supremely, fully, completely good,
may we render to you all praise, 
all honor and all blessing: 
may we always ascribe to you alone 
everything that is good!
Amen.

Canticle of the Creatures
Most High, all powerful, good Lord, 
Yours are the praises, the glory, the honor, 
and all blessing.

To You alone, Most High, do they belong, 
and no human is worthy to mention Your name.

Be praised, my Lord, through all your creatures, 
especially through my lord Brother Sun, 
who brings the day; and you give light through him. 
And he is beautiful and radiant in all his splendor! 
Of you, Most High, he bears the likeness.

Praise be You, my Lord, through Sister Moon 
and the stars, in heaven you formed them 
clear and precious and beautiful.
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Praised be You, my Lord, through Brother Wind, 
and through the air, cloudy and serene, 
and every kind of weather through which 
You give sustenance to Your creatures.

Praised be You, my Lord, through Sister Water, 
which is very useful and humble and precious and chaste.

Praised be You, my Lord, through Brother Fire, 
through whom you light the night and he is beautiful 
and playful and robust and strong.

Praised be You, my Lord, through Sister Mother Earth, 
who sustains us and governs us and who produces 
varied fruits with colored fl owers and herbs.

Praised be You, my Lord, 
through those who give pardon for Your love, 
and bear infi rmity and tribulation.

Blessed are those who endure in peace 
for by You, Most High, they shall be crowned.

Praised be You, my Lord, 
through our Sister Bodily Death, 
from whom no living human can escape.

Woe to those who die in mortal sin. 
Blessed are those whom death will fi nd 
in Your most holy will, 
for the second death shall do them no harm.

Praise and bless my Lord, 
and give Him thanks 
and serve Him with great humility.
Amen.
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St. Clare of Assisi's Second Letter to Blessed Agnes of Prague 11-14
What you hold, may you hold,
What you do, may you do and not stop.
 But with swift pace, light step, unswerving feet,
 so that even your steps stir up no dust,
  may you go forward
 securely, joyfully, and swiftly,
 on the path of prudent happiness,
  believing nothing,
 agreeing with nothing
 that would dissuade you from this commitment
 or would place a stumbling block for you on the way,
 so that nothing prevents you from off ering
 your vows to the Most High in the perfection
 to which the Spirit of the Lord has called you.
      

St. Clare of Assisi

Resources for Catholic, Franciscan Higher Education can be found on the Mission Integration web page of 
the Franciscan Sisters of Perpetual Adoration - www.fspa.org.



CATHOLIC SOCIAL TEACHING

Life and Dignity of the Human Person
Th e Catholic Church proclaims that human life is sacred and that the dignity of the human person 

is the foundation of a moral vision for society. Th is belief is the foundation of all the principles of our 
social teaching. We believe that every person is precious, that people are more important than things, 
and that the measure of every institution is whether it threatens or enhances the life and dignity of the 
human person.

Call to Family, Community, and Participation
Th e person is not only sacred but also social. How we organize our society—in economics and 

politics, in law and policy—directly aff ects human dignity and the capacity of individuals to grow in 
community. We believe people have a right and a duty to participate in society, seeking together the 
common good and well-being of all, especially the poor and vulnerable.

Rights and Responsibilities
Th e Catholic tradition teaches that human dignity can be protected and a healthy community can 

be achieved only if human rights are protected and responsibilities are met. Th erefore, every person has 
a fundamental right to life and a right to those things required for human decency. Corresponding to 
these rights are duties and responsibilities—to one another, to our families and to the larger society.

Option for the Poor and Vulnerable
A basic moral test is how our most vulnerable members are faring. Our tradition recalls the story of 

the Last Judgment (Mt 25:31-46) and instructs us to put the needs of the poor and vulnerable fi rst.

Th e Dignity of Work and the Rights of Workers
Th e economy must serve people, not the other way around. Work is more than a way to make a liv-

ing; it is a form of continuing participation in God’s creation. If the dignity of work is to be protected, 
then the basic rights of workers must be respected—the right to productive work, to decent and fair 
wages, to the organization and joining of unions, to private property and to economic initiative.

Solidarity
We are one human family whatever our national, racial, ethnic, economic and ideological diff erences. 

We are our brothers’ and sisters’ keepers, wherever they may be. At the core of the virtue of solidarity 
is the pursuit of justice and peace. Pope Paul VI taught that if you want peace, work for justice. Th e 
Gospel calls us to be peacemakers. Our love for all our sisters and brothers demands that we promote 
peace in a world surrounded by violence and confl ict.

Care for God's Creation
We show our respect for the Creator by our stewardship of creation. Care for the earth is not just an 

Earth Day slogan. It is a requirement of our faith. We are called to protect people and the planet, living 
our faith in relationship with all of God’s creation. Th is environmental challenge has fundamental 
moral and ethical dimensions that cannot be ignored.
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